FRANKLIN
PIERCE
SCHOOLS

Schedule 58 - Non-Rep

Professional-Technical & Admin Support Personnel

Salaried Positions are OVERTIME EXEMPT

** Salary will not be less than Air Force required MIP.

2021-2022
Code 58-01 58-02 58-03 58-04 Code 58-23 58-24 58-25
AP /Pay Tech AP/Pay Tech AP /Pay Tech AP/Pay Tech Psych Drug-Free Trans
Hr Exec Sec Hr Exec Sec Hr Exec Sec Hr Exec Sec Intern Comm Coord; Payroll
HR CredSpec HR CredSpec HR CredSpec HR CredSpec Ed Intern is Family Coord;
BehaviorTech | BehaviorTech | BehaviorTech | BehaviorTech (80%) of Resource Systems/Ops
Basic 45 credits AA/Cert BA Psych Intern Coord Specialist
Step +0.25 +$1.00 +1.50 Step
01 26.21 26.46 27.21 27.71 01 24.65 32.55 32.04
02 26.98 27.23 27.98 28.48 02 19.72 33.53 33.13
03 27.72 27.97 28.72 29.22 03 34.53 34.07
04 28.48 28.73 29.48 29.98 04 35.58 35.20
05 29.24 29.49 30.24 30.74 05 36.62 36.25
06 30.06 30.31 31.06 31.56 06 37.75 37.34
*10 30.56 30.81 31.56 32.06 *10 38.25 37.84
*15 31.06 31.31 32.06 32.56 *15 38.75 38.34
*20 31.56 31.81 32.56 33.06 *20 39.25 38.84
*25 32.06 32.31 33.06 33.56 *25 39.75 39.34
Code 58-26 58-27 58-28 58-29 Code 58-30 58-31 58-32 58-33
Exec Mgr Exec Mgr Exec Mgr Exec Mgr Exec Asst Exec Asst Exec Asst Exec Asst
Class/Cert Mgr | Class/Cert Mgr | Class/Cert Mgr | Class/Cert Mgr Supt Supt Supt Supt
Pub. Engage Mgr| Pub. Engage Mgr| Pub. Engage Mgr| Pub. Engage Mgr
Basic 45 credits AA/Cert BA Basic 45 Credits AA BS
Step +0.25 +$1.00 +1.50 Step +0.25 +$1.00 +1.50
01 38.50 38.75 39.50 40.00 01 40.16 40.41 41.16 41.66
02 39.92 40.17 40.92 41.42 02 41.55 41.80 42.55 43.05
03 41.07 41.32 42.07 42.57 03 42.73 42.98 43.73 44.23
04 42.35 42.60 43.35 43.85 04 44.01 44.26 45.01 45.51
05 43.58 43.83 44.58 45.08 05 45.33 45.58 46.33 46.83
06 44.43 44.68 45.43 45.93 06 46.70 46.95 47.70 48.20
*10 44.93 45.18 45.93 46.43 *10 47.20 47.45 48.20 48.70
*15 45.43 45.68 46.43 46.93 *15 47.70 47.95 48.70 49.20
*20 45.93 46.18 46.93 47.43 *20 48.20 48.45 49.20 49.70
*25 46.43 46.68 47.43 47.93 *25 48.70 48.95 49.70 50.20
58-34 58-35 58-36 58-38 58-39
Code JROTC*** Recreation Purchasing Ntwrk Sys IT Cust
Manager Manager Admin Spp Mgr MA degree = increase of $2.00
SPED RN IT Spec Ntwk Info
Student Health Trainer Mrg
Svcs Nurse Cntrct/Prch *Steps 10, 15, 20, & 25 (if available) are longevity
Step Manager increases ONLY
01 56409.00 68010.00 83582.00 85937.00 110646.00
Step 10: 10 years of service = 50 cents per hr
02 57982.00 69763.00 88949.00 91456.00 114265.00 increase over step 6
03 59602.00 71518.00 94319.00 96977.00 117883.00
Step 15: 15 years of service = $1.00 per hr
04 61274.00 73664.00 99686.00 102495.00 121502.00 increase over step 6
05 63108.00 75874.00 102674.00 105567.00 125144.00
Step 20: 20 years of service = $1.50 per hr
06 65005.00 78150.00 105756.00 108736.00 129273.00 increase over step 6
*10 65841.00 79190.00 106796.00 109776.00 130313.00
Step 25: 25 years of service = $2.00 per hr
*15 66677.00 80230.00 107836.00 110816.00 131353.00 increase over step 6
*20 67513.00 81270.00 108876.00 111856.00 132393.00
*25 68349.00 82310.00 109916.00 112896.00 133433.00

4% over 2020-21; includes IPD
Board Approved: June 15,2021
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